HARIAN COUNTY
JOB DESCRIPTION

POSITION TITLE: Equpment Operator

DEPARTMENT: Road

REPORTS TO: Under the general supervision of the Highway Superintendent and under
the direct supervision of the Road Foreman/Safety Manager.

PURPOSE OF POSITION: Mezintzin the County roads for safe travel by the public. Perform
manual labor and operate heavy equipment in performing a variety of skilled and unskilled tasks
necessary in wansporting or hauling equipment, supplies or construction and repair materials
according to 2 predetermined schedule or as instructed, perform routne maintenance 2nd repair on
assigned vehicles 2nd equipment, perform rasks requiring manual labor or heavy lifting. Equipment
Operaror 1s 2 safety-sensitive position.

Essentizl Functions

Operate 2 variety of equipment such as dump trucks, pickups, mainrainers, tactors/mowers, front-
end loaders, backhoes, chain saws, and/or other similar equipment associated with the road
department.

Haul 2 vanety of materals including rock, gravel, dirt, asphalt mix, sand, steel, and other materials
and equipment 2ccording 1o 2 predetermined schedule or 2s instrucred by immediate supervisors.

Perform manual labor such as tree and brush removal, highway patching, loading and unloading
trucks, backfilling dirt, crack sealing, repairing bridge decks, building fence or similar tasks.

?Remove scrap or tca§h from job sites and county rght-of-way, clean shop atea or garage area as
mstructed by immediate supervisor.

Inspect vehicles, trucks, tractors and other equipment for readiness condidon, proper fluid levels,
proper tre pressures and other facrors necessary for correct operation before use, report problems or
deficiencies to immediate supervisor.

Perform preventive maintenance on designated equipment, assist in servicing and repair of
equipment.

Maintain 2n organized record keeping file of receipts, equipment maintenance repozrts, ime and
attendance reports, equipment usage, purchase orders, vouchers, or 2ny other informaron required

by the Road Department.

Perform snow removal and sand/salt spreading duties, either manually or by udlizing mortorized
snow removal equipment.

Petform the installation, repair and replacement of signs 2long county roads. Perform and maintain
sign and culvert inspections and inventores.
Perform duties on an on-call basis 2s needed.
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Perform other dudes as directed or as the sitnation dicrates.

Essential Knowledge, Experience, and Abilities

Working knowledge of methods, materials, and equipment common to manual labor; working
knowledge of hazards and safety practices common to manual labor; ability to organize tasks and
work with others; 2bility to understand and communicare written and oral instrucdons; ability to
establish 2nd mainrain effectve working relanonships with the public, co-workers, supervisors and

others.

Knowledge of operations and maintenance procedures for heavy equipment used in conjunction with
wotk dutes of the position.

Koowledge of general highway construction 2nd repair methods.

Knowledge of local roads and highways.

Skill in the application of the above referenced knowledge.

Knowledge of federal and stare requiremens for sign placement along county roads.

Skill in the zpplication of the above referenced knowledge.

Ability to operate heavy equipment equivalent to 2 twelve (12) yard capacity diesel dump truck.
Ability to operate tracrors/mowers, front-end loaders, maintainers, backhoes and chain saws.
Ability to perform manual labor and lift heavy objects.

Ability to recognize hazardous working conditions, ability to work effectively using prescribed safety
pracrices.

Ability to work outside in all types of weather condidons.
Ability to understand and carry out both verbal and wrirten instrucdons.
Ability to operate motor vehicles and heavy equipment in 2 safe manner.

Ability to work in 2 harmonicus manner with co-workers and others.

Essential Education, Certifications, and/or Licenses

A high school education or expérience and training, which provides the necessary knowledge, skills,
and abilides, are required. One year work experience operating heavy equipment or trucks is desired.

Nebraska driver’s license 2nd Nebraska Class “B” commercial driver’s license required.
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Essendal Physical Demands and Typical Wotking Conditions

While performing the dutes of this job, the employee is frequenty required to stand, walk, use hands
to finger, handle, or operate objects, tools or conrrols, and reach with hands and arms. The employee
is occasionally required to sit, climb, or balance, stoop, kneel, crouch, or crawl, and talk and listen on
2 two-way radio.

The employee must frequently lift and/or move up to 50 pounds and occasionally lift and/or move
in excess of 50 pounds. Specific vision abilities required by this job include close vision, distance
vision, color vision, peripheral vision, depth perception, 2ad the ability to 2djust focus.

Work is performed in both an indoor garage facility 2nd ourdoors in all types of weather conditions
and temperature variations. ‘

Worker is exposed to grease, dirr, gas fumes, sun 2nd inclement weather. Normal hazards are present
in working with machinery and vehicles.

The employee frequently works near moving mechanical parts and is occasionally exposed to wet
and/or humid conditions, and vibration. The noise leve]l in the work envIrcnment is usually moderate
and can sometimes be loud.

Essential Attendance and Availability Requirements

Must maintain an acceprble level of attendance, puncruality, and availability as derermined by the
county; must work such regularly-scheduled hours as are determined by the county; must work any
required overtime, weekends, and holidays.

Must work at the assigned work site. Must travel as required.
The specific statements shown in each section of this descrption are not intended to be all inclusive.
They represent typical elements and criteria considered necessary to perform the job successfully.

The county recognizes that an individual with 2 disability may requite an accommodaton to enable
him or her to successfully perform 2 job funcdon. Consideration will be given to reasonable
accommodations.

The job description does not constitute 2n employment agreement berween the employer and
employee 2and is subject to change by the employer as the needs of the employer and requirements of
the job change.

Supervisor’s Signarture Employee’s Signature

Date Date

Effective Date of Job Description:
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